
URJ Greene Family Camp
Pre Interview Sheet

1. Complete the Online Application
Applications are accepted on a rolling basis until staffing needs are met

2. Schedule Your Interview

3. Receive Offer/Declination  (usually within 1-3 weeks post-interview)

4. Accept position via contract and complete hiring and payroll forms

5. Complete forms in your staff portal including medical forms & information about you,

Steps to Your Employment

Greene Family Camp is a non-smoking facility. We believe we have a responsibility to our 
entire community to eliminate smoking from our facility and to strictly enforce the policy as 
it is stated in our application and contract documents. This includes cigarettes, vaping, and/or 
the use of e-cigarettes.

Greene Family Camp is a screen-free environment, meaning that camp is about the people and 
the experiences they create for themselves and share with others throughout the summer. 
Campers are not permitted to bring electronic devices with screens (cell phones, smart phones, 
touch-screen iPods/mp3 players, laptops, etc.) This means that staff are not to use phones and 
other devices in program areas or living areas, even when campers are not present. Be  
prepared for our leaders to expect your cooperation with all of the guidelines associated 
with this policy at camp.

Additional policies can be found in the staff manual, which all hired staff receive. If you are 
interested in reviewing this document, please feel free to email McKenzie Sigle at 
msigle@urj.org.

important camp policies



When you sign up for an interview, you will need to submit your resume.

At Greene, we look for staff who can be positive role models for our campers and can 
cultivate a practice of our four camp values: reut (friendship), hineini (presence), kavod 
(respect), and am yisrael (Jewish Peoplehood). Our staff come from a variety of backgrounds 
and we look for staff who have a passion and enthusiasm for creating positive experiences 
for youth and teens. Prior to your interview, think about your own experiences working with 
youth and teens and how you hope to contribute to our camp community.

Additionally, come prepared to your interview with questions that you have relating to 
Greene, the position, the overall staff experience, or anything else you might have on your 
mind. Questions are strongly encouraged!

What should I prepare for my interview?

1. What experience do you have working with youth and teens?

2. Why do you want to work at Greene this summer?

3. What is your favorite camp or childhood memory?

4. What qualities do you have that would make you an excellent staff member?

5. Tell me about a situation in which you overcame an obstacle or challenge.

6. What do you see as your greatest area of growth?  

7. What person or experience has impacted your Jewish identity most?  

8. How would you react if… (problem solving scenarios)

some questions might be...




